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Behaviour Policy 
 

 

Approved: Spring 2015 

Review: Spring 2017 

 
Principles: 

 
High standards of pupil behaviour are hallmarks of a good school and it prepares them 
for their role in the wider community. Effective positive attitudes and consistent strategies 
throughout the school facilitate learning and therefore good progress. This school 
recognises that every pupil has a right to enjoy school life, and this requires the 
environment to be well-ordered, friendly and non-threatening. Also this provides for 
members of staff to achieve job satisfaction.  
 
Specific Aims: 
 
Whilst recognising that children’s situations are different, we aim to establish and 
maintain strategies to behaviour management: 
 

 To ensure that behaviour within the classrooms allows the delivery of the school’s 
curricular aims and the development of positive attitudes. 

 

 To ensure that every member of the school behaves with consideration and 
concern for others and their property. 

 

 To demonstrate a clear sense of right and wrong. 
 

 Understand that people are responsible for their actions. 
 

 Realise the importance of honesty, trust, tolerance and co-operation. 
 
Teachers and parents work in partnership to foster good behaviour and to provide role 
models for behaviour towards other people and towards property.  Children are 
encouraged to develop self-discipline and co-operation.  The children will have 
opportunity to contribute towards the drawing up of rules/codes of conduct for their own 
classes.  They will be aware that good behaviour is appreciated and valued. 
 
 
School Values and Rules: 
 
The School Values (Respect, Responsibility, Rights, Reflection & Resilience) and rules 
provide a framework for the attitudes which we encourage throughout the school and are 
also essential for the safety of pupils whilst on the premises.  They are set out as positive 
statements with examples, and are intended to be understood by the different age groups 
and at different levels. 
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Basis of good behaviour: 
 

It is important to understand that good discipline requires consistency and involves every 
member of staff. Good discipline essentially depends upon: good relationships, 
good organisation and good consistency in the use of agreed systems 
 
“Good relationships” include pupil-pupil, pupil-adult and adult-adult relationship: the 
essential core is mutual respect a key school value, a positive rather than a negative 
approach and an understanding and appreciation of the roles of others.   
 
“Good Organisation” involves having learning challenges, well-understood routines, 
knowing what is required and having well-planned and effective organisation.  In this 
context, the need for effective organisation applies in the classroom, the school building 
and on the playground. 
 
‘Good consistency’ a whole school approach of all staff using the whole school traffic light 
system for dealing with behaviour issues and applying this policy.  
 
Responsibilities, Rewards and Sanctions 
 
Children are expected to demonstrate the values of the school, positive behaviour in and 
around school and good learning behaviour in the classroom. All of which facilitates the 
pupils and staff to ‘Reach together for success’. 
 
 The following are specific responsibilities found within our school. 
 
 Buddies 
 Prefects 
 House Captains 
 Vice House Captains 
 Play equipment Monitors 
 Library Monitors 
 Lunch Monitors 
 Corridor/Assembly Monitors 
 School Council 
 Helpers for parent’s evenings 
 Class/Register Monitors 
 
Pupils are rewarded in a variety of ways within school to encourage and promote good 
behaviour. These are listed below: 
 

Specific verbal praise  
House-points  
Badges 
Bookmarks 
Certificates/Stickers 

 Vouchers 
Extra playtime 
Class Ambassador Awards 
Reward trips for pupils with responsibilities 
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Inviting parents to attend presentations        
A hierarchy of sanctions of sanctions is used that are listed below: 
 

A calm, quiet word without an audience  
Verbal warnings then action-a ‘traffic light’ system =starting on green, orange then 
red (See Appendix A) 

           Miss part of a playtime - Time out place 
Loss of Child Choice Time (KS1) 
Break / lunchtime “detention” 
Speak to parents about the behaviour issue 
Speak to Head of Key Stage 
Report to Headteacher 
Meeting with Parents with key personnel  
Detention after school 
Behaviour Contract  
Fixed Term Exclusion 
Permanent Exclusion 

 
Staff should whenever possible avoid blanket reprimands or punishments for whole 
groups of pupils. 
 
Disputes between pupils 
 

Disputes will be investigated in a fair manner.  Where no concrete evidence can be 
discovered, staff will use their professional judgement and find as fair a solution as 
possible.  The school expects parents to support the school investigation methods trying 
to remain as objective as possible. 
 
Detention of pupils: 
 
It has been agreed by the school governors that pupils may be kept in a detention after 
school hours if, in the considered opinion of staff, this is regarded as an appropriate 
consequence. A standard letter is available for the use of staff 

 
Detentions should however be given only: 

(a) when appropriate to the circumstances; 
(b) for a period not exceeding one hour; 
(c) following reasonable notice (at least 24hrs) to the parents. 

 
Serious behaviour offences: 
 

There are however some circumstances which should always be regarded as serious, 
and should be reported immediately to the Headteacher or (in his absence) to a member 
of the Senior Leadership Team. Examples of such situations would be: Bullying – Please 
refer to ANTI-BULLYING POLICY,  Violence towards another pupil or adult causing, or 
with the intention of causing, physical injury of any kind; Seriously disruptive behaviour, 
Wilful disobedience of a member of staff; Swearing at any member of staff 
 
In such serious situations further disciplinary procedures will be necessary, and these 
might result in the pupil’s exclusion from school in accordance with LEA procedures and 
good practice.   



4 

 

 

Appendix A 
 

The Traffic Light System 
 

The green card (good behaviour) 
 
All children will start the day with their name on the green traffic light. 
 
 
The yellow card (warning only) 

 
If a child’s behaviour is not appropriate, then a verbal warning should be issued first. 
However, if they then continue with the behaviour they must then move their name onto 
the yellow area. 
 

At this stage, there is NO consequence.  
This is merely a warning that they need to change their behaviour. 

 
If, after a suitable period of time, their behaviour improves, the child can move their name 
back onto the green traffic light. 
 
 
The red card (consequence) 
 
However, if they continue their behaviour, they must then move their name onto red card, 
for which there is now a consequence. 
 
The order of consequences has been agreed as follows (this is dependent on what the 
behaviour was): 
 

 Miss 5 minutes of break/lunchtime 

 Miss 10 minutes of break/lunchtime 

 Miss all of break/lunchtime 

 See phase leader 

 See deputy head 

 Privileges revoked e.g. miss a club or tournament 

 See Headteacher 

 Contact parents  
 
Please note that some behaviour will warrant a red card straight away e.g. fighting, 
swearing etc. and this will need to be dealt with through the agreed order of 
consequences. 


